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Questions for discussion at the one-hour roundtables at the 2007 NZABE conference:

1. How do we build a relationship with the industry on a practical basis?

2. Are Asian students / international students employable in the NZ workforce?

3. How do we move from Assistance to placements (Actual jobs?) 

Justification:
Whitireia Community Polytechnic takes great pride in being a multicultural centre of education excellence. Although we have our main campus in Porirua, our Auckland campus targets international students. Our programmes provide an academic pathway to help the students in achieving their goals.

I have chosen this topic “Work Assistance Programme for International Students” as I have experienced that the main goal of my students is to work in New Zealand. My students come from China, Japan, Korea, India, Malaysia, Pakistan and Vietnam and Tonga. No formal questionnaire was given to them but after a brief discussion, their main concern seemed to be whether they would succeed in getting employment in New Zealand on completion of their NZ Dip Business.

“Looking for a job in the city” seems to be a line from an old song of the 60’s. In reality, there are numerous Asian students graduating every year in New Zealand. Whilst browsing on the internet, reading about these students I came across an article “Asian Students” written by Addictz on the Varsity_co_nz. Just a snippet on the article “At my High School we had quite a few Asian students. Nobody really knew any of them, nor did they care that’s because they socialised within their own ethnic group, when confronted with a strange and exotic culture. This is not peculiar to Asian people but is mirrored by Westerners in places like Saudi Arabia or Hong Kong.”

A disgruntled student once wrote a letter in the Auckland University, complaining about the Asian students. It was titled” “Speak English or Die!” He called them strangers, refusing to integrate in a strange land, refusing contact with other ethnic groups. The letter was poorly racist driven but it wasn’t written by some marginalised nobody. It was written by an elected representative on AUSA and a regular contributor to Cracuum ( Chat Forum,AUSA)
When was the last time you walked down Queen Street in Auckland? International students make up 12% of Auckland University enrolments (nzherald,August 9 2007) .Queen Street is busy not with the hustle and bustle of tourists, but with Asian students rushing into schools, attending classes and then off again to attend a class at another provider. They are registered at different institutions, according to subject preferences. Diplomas are being churned out and the job market seems to be flooded with Accounting students, marketing graduates, business management scholars. I call them scholars by looking at the grades on their Record of Learning. The question that confronts us today is whether all these are employable in a challenging workforce in New Zealand. NZQA is granting accreditation to institutions to provide Early Childcare courses, carpentry, joinery, and Age Care. These are presumably in the shortage list for immigration and are at present inviting huge enrolments. Let’s be practical. How many of you would send your toddler to an Asian owned Child Care? This reminds me of the movie-“Pursuit of Happiness”----- where the kids are cared for by making them squat in front of the television.
A large amount of literature exists that discusses the plight of Asian students in New Zealand. At the 2003 LIANZA conference entitled “Strangers in our midst” the main issues that were identified were:

· Fear of asking for help

· A feeling of shame and embarrassment associate with that

· Asian learning styles based on spoon-feeding.

· Language barrier that exists on campus.

· The library being used solely for borrowing textbooks.

The NZ Dip Bus team at Whitireia, Auckland decided that we must do something constructive to deal with these issues. They all seem to be inter-related. Poor language skills, does not get them jobs in the employment sector. As a team, we sat and thrashed out certain focus questions. The result of our discussion gave us a starting point towards implementing a practical change and we came up with the “Work Assistance Programme” This was seen as a practical way for their chosen career. There were three main questions
· Why a Work assistance Programme?

· What’s in it for me?

· How do I stay in the Programme?

The programme is a reward-based programme that recognizes students who are committed to good work ethics. It exposes them to the requirements of a New Zealand work environment to provide future employers a better applicant.

The programme outlined three presentations that all members were required to attend. These would deal with writing appealing and honest CVs, preparation for job interviews, exposure to recruitment agents, as well as exposure to New Zealand employers in the Marketing, Accounting and Management fields. Students had to earn their position in the programme which would look at 90% and above attendance, participation in class, use of the Learning Centre to improve English skills, use of the library for resources other than text books.

A flyer has been designed and we look forward with great enthusiasm to implementing our plan early September 2007.

The questions still persists. Will our international students get a job? Do they require a residency status for working in New Zealand? Are they disqualified because of that? New Zealand stands at a crossroad. We can learn to embrace these exciting new cultures

It is a vicious circle and hopefully every dark cloud has a silver lining in Aotearoa 
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